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INTRODUCTION

L R PR M
Me Investigations Division of the Office of Internal Oversight

Services (ID/OI0OS) possible misconduct by [ NGTcNGNGNGEEEE - B

2. Specifically, it was reported that on
authority by removing

was involved in a sexual relationship

3. An allegation that . has also
distributed information to was unsubstantiated.

4. Durini the course of the investigation, possible misconduct by || || |

, was identified and investigated by ID/OIOS. It
was found that has engaged in{jj I outside occupations without the
approval of In addition, that and [Jbusiness
may benefit by reason of L

3 The details of the investigation are outlined below.

APPLICABLE LAW

StarF REGuLATIONS OF

6. Staff Regulation 1.2
(m)  “Staff members shall not be actively associated with the management of,
or hold financial interest in, any profit making, business or other concern, if it

were possible for the staff member or the profit-making, business or concern 1o
benefit from such association of financial interest by reason of his or her position

with [
(n) “Staff’ members shall not engage in any oulside occupation or
employment, whether remunerated or not, without the approval of i NGB

Z Staff Rule 301.3
General

(b) “Staff members shall follow the directions and instructions properly
issued by the Registrar and their supervisors.”

Specific instances of prohibited conduct

Conflict of interest

(o) “A staff member who has occasion to deal, in his or her official capacity,
with any matter involving a profit-making business or other concern in which he
or she holds a financial interest, directly or indirectly, shall disclose the measure

1
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of that interest to thel} and. except as otherwise authorized by the
B :ii/c dispose of that financial interest or formally excuse himself or
herself from participating with regard to any involvement in that matter which
gives rise to the conflict of interest situation.”

8. A more complete list of the qdered by
ID/OIO0S during its investigation for possible violations are attached

METHODOLOGY

9. ID/OIOS conducted an investigation into the allegations, which included [}

mericrs i S -2,

10. In addition, ID/OIOS reviewed and analysed relevant documents, inc!uding-
formal complaints and responses thereto by—, phone records, e-
mail accounts, and other official [JJdocuments.

1L ID/OIOS conducted numerous enquiries to identify individuals who had access to
the i f- These enquiries included a full review of all security documents pertaining to

entry and exit from the[jijand o/ NN
12. Due | o 2venues of enquiry were not available to

investigators.

BACKGROUND

committed
, but also

_..._.. SO i 3 =i
is currently ongoing.

B consists of the followin] . o p:ising one or
EDVErT R G R

and reports to
reporting to th
also reporting to the

INVESTIGATIVE DETAILS

ID/O10S INTERVIEW
16. O is one of ||l

complainants who filed a complaint with the] ' , which complaint
forms the subject of this investigation. ID/OIOS investigators
with documents, including a chronology of events, complaints with annexes, and a

signed statement by | NN - NN

PAGE 2
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17. According without reason,
and although

removed IO
for this has provided none.

this regard as offensive and arbitrary.

considered || f:ilure in
v tha R cmoved Il from the

| request, who was giving evidence on that day. According
was openly discussing the
had been anxious about an earlier

, and had requested for
removal, a- presence 1 unnerved :

19. od h [ r<moving [l from the [N o0
has abusedfJJ authority, discriminated against[ilijand treatedfiilj in an

unfair and improper manner, and thus prcvented- from carrying out- professional
duties.

20.  Following this incident, on

and implied that

established from
was the source for this story.
o this effect:

involved in a sexual relationship with
After making enquiries,

later obtained a

sought an explanation on at leastjjjj}

L
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2. s as cogent evidence th was the
person who provided the information to- and that, by doing so has

committed serious professional misconduct.

ID/010S InTERVIEW OF I

e —
ﬁlcd a similar complaint as that of ||| | NN 2cains! . s2tcd that when
[l [carned about zhc— [l was very disturbed. According to
the I v 2s allegedly engaged in a relationship with [ [ Sl Il On the same
doy the I I </or: > S
P ——— " g
B During this meeting, [ 2creed to retract [ 20d did so in a
subsequent [l 1t was only latcr thatff} learnt from{ D zhd-
was behind the [ - - .. I
a complaint against |||

ID/O10S InTervIEWS WITH NG
23.  Significantly, ID/OIOS obtaine

refers to the
source and states that it has had no dealings with this individual:

24, O < 1D/O10S shovvc./ N S o (1
N i it o5 2 forgery. N (ot

amongst other discrepancies, it was not on the [ and provided
investigators with a clearly different example o

ID/O10S InTErVIEWS WITHIIIIEEEEEEE

5. O/ W > OO e I <
that a certain ||| . : . o idcd [ vith the story after
having received it from an unidentified source working at [JJJlij who in turn, received it
from

Strictly confidential United Nations internal document.
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26.  Following discovered thafjjj I was
incorrect; and the issued a

27 s information, signed a statement in the presence of
pEE—— - Rp—

28.  Even thoug__}- never had dealings wi
ID/OIOS that [ stands by} statement tha
the story turned out to be false, did not alte

considers as a close friend, who regularly attends
provided with a “big story [that] wil ||| G

a [ after the . a certain[jJj
now working for | offered
that * ” was the source. ID/OIOS
, who, according t is related to a-

was shown (/[ upposed
retracting [ s disclosure that “{ " was the source,
B soicd that the [} was a forgery.

31.  Subsequent toffjl}] N interview i called ID/OIOS advising that
had disclosed that the actual source of the [Jj was

However, [ |ater retracted this claim stating that it

confirmed to
" was the source. The fact that

was not true.

ID/O10S InterviEw WiT I
52. - for 1D/O10S to mect vl sourc .
. ID/OIOS interviewed d- who 1ntroduced-

! and close friend o Although
ID/OIOS requested identification and jjif undertook to provide such failed to

produce identity verification documents. (For purposes of this interview, ID/OIOS will

refer to this [ )
34. I i formed 1D/010S that[ihas a that allows [ access to

was exiting [l 2» voknown
AN handed [ - N inking it was oS cft without

B O: a» unknown date i as
reviewing the . When [Jsubsequently read || (hought it was a
and gave it t who [ G it

very good

35. According requested to follow
up on thc originai to gain entry
by
zmd
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the only thing

(H) One cannot run out of
pass througl

(8)

then asked the
then introduced " and told that | should return
later that day fo " then introduced to a certain -
36. N sioicd that [ then left thN R but as soon oSN
reached the [ S c:rc running out of [ asking N fo- B
R o informed R to follow up with I on the new
B Stikingly I ~adc no reference o R <vring [l O10S
37.  Remarkabl
identity of the source in
ID/O10S 1ssues wiTH THE EVIDENCE OF | I
38.  ID/OIOS identified serious issues witHjj || " statements, which include:
failed to provide proper identification;
(b)  Only limi e issuc i - s o
© S es o - b - S :cndcd i
the first time;
lhc- prior to this enquiry;
(e) It is not possible for tij ko cnter th_ In fact
T e ———
and
B o csion. only informed about the
source’s identity in —that i disclosed the

O10S INVESTIGATIONS DIVISION b door o ROl i
as . forgot to do so previously. This
, advising i was unavailable, * would
answe questions.
stated that [JJj could not give [[lfone as[lildid not have a
interview).
y informe about the
initially told was that the
-was froma
(a) as unable to identi{jjj ld despite promising to do so
one of these
(d)  There is no record of a person namdJj EGEE: - B -
ID/OIOS investigators had difficulties gaining official access;
I of rcceiving the information from
differs substantively from that of e.g. contrary to
source’s identity.

39. Based on the totality of the evidence, ID/OIOS has serious concerns about the

credibility of both |

F
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ID/010S INTERVIEW WiT

d to ID/OIOS that or
and was not allowed to talk to anyone in Although,

in the [N ater realised that ] was no lomivc.r there.

enied any involvement in arranging for[ffremoval fron

d thaflll was aware of S

41.

SRS H
the subsequent [Jjjjjretracting details of the ||l source—howeve | R
denied knowing or speaking to any ||| NG 1o rclcasing anyjil o the
B /ccording tofl has only spoken to once with the permission of
the | dcricd 2!l allegations put tof| il relation tof R mccting

A o i S

| but in the context that

removed from
behind [ whe
complaint with th
time for

lodged a
a hard
The matter was later resolved.

MiSBEHAVIOUR COMPLAINT AGAINST I

43.  Throughout the course of this investigation, it was reported tho{jjj | | N
was the cause for removal from [ st GG s
was purportedly becauscfj had been involved in an incident of misbehaviour involving
I - B A he time offil}
B ci g cvidence, [ s present in [ D ¢
known to be an associate of ||| I < [l purports that | 2t
removed in casdfj had to defend fcredibility should the complaint be raised durindfi
testimony.

44.  ID/OIOS investigated the allegation of misbehaviour. The evidence revealed that
it involved ||} I iproper behaviour at the [ ~ccording
to witnesses interviewed. ||| | NN NN v 2s vpsct by the | R 21d started
o [N Subscquently JEE (0dscd a complaint with thej il
RS e

who initiated an inquiry. apologized to sent a

I o M. hich. in accordance vith NN rosolved the

matter in a manner commensurate with the level of the alleged misconduct. ID/OIOS

found no evidence that linked | S coval from [l with the complaint
ccins: I

ID/OI0S INTERVIEWS wiTH [

45. During its interviews wi , 1ID/OIOS found no
evidence of improper conduct by Similarly, interviews with non-staff

members and members of the local community provided no evidence on the release of

information to [
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ID/OI10S INSPECTION OF PHONE AND E-MAIL RECORDS

46. ID/OIOS reviewed numerous telephone and e-mail records concerning e
personnel relevant to the enquiry. These records revealed no contact withjjj | R by
any staff members. They also failed to produce any evidence of a conspiracy between
any of the nominated subjects regarding the complainants, as suggested by some
witnesses.

1D/010S InTerview wiTIIIEEEEEE -
47. During [l intervie S sticd -
eI 0 0 RN

away at the time and therefore ] was more involved in the ||| [ SR of (:c T
B A !though there was a massive amount of work to be done on thji

B o vhich N s ossigned. [l was atending JEEE:
where ]} BB =5 2iving evidence in another [l In light of this,[llfremoved
B o I D si:cd thotfil] work performance was not affected
by this step. as [ was still able to follow the || N v N (o
(R A

B 2nd could also, if required, peruse the at a later
time.

48. I si2icd that [ was aware that a certair
was in

complainant in an unrelated matter against
denied that I 2sk<d for removal from the

, the
that day, but

49, er stated that [JJj acted within [jauthority whefili} instructed
o return to [office—it is [ responsibility to direct [ N sl

thinks appropriate and [JJjis under no obligation to explainfjifijactions to a subordinate.

50.  Regarding [ NN stated that [Jjfirst heard of it from
B oo of the denied any involvement in the
B - vising that [ has only spoken to [l once with the permission
of added that there was no benefit for ||| | | I o have a story

]
like that [
I s - NGAGEMENT IN OUTSIDE OCCUPATIONS

51, During the course of this investigation and with an inspection of e-mail records,
evidence was adduced that was indicative of operating 2
without the knowledge of the [} This evidence involved providing legal opinions,

negotiating contracts, facilitating [Jjjj and buildind RS o rcspondence also
showed negotiations of prices for || B :cndered. 1t was apparent that [} had
also prepared material for[ij and was involved in other business ventures.

I1D/010S InTErRVIEW WITH [IIIIIEIEIEGEGENEEE
52.  On D/010S interview<] N b0l cnoogement

in outside activities, including without the approval of thjj [ | R

whilst working specifically as a
8
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admitted th-as_n town and though it is .-

is not actively involved in its operation and only visits it occasionally. However,

admitted timt%cner&tcs an income from the[| il and refers [ o it [l
stated tha

reopened the-recently.
that
advised thatjl is also associated to

54.  Further | mitted that Jff heads

conducts [ land bestows
contributing to the efforts of the
itisa organization

an organisation called which is a
According t

55. GGG < -t [l s not sought approval nor informed the §Jij about

Il cngagement in outside activities.

S6. T regard to
alarmed when ' saw as it could have had
could have applied for a the ground of
discussed it with
certain members of denied having any involvement in it

- ID/OIOS found no evidence that [ r<lcased the. to [l

FINDINGS AND CONCLUSIONS

0. Regardin

57. ID/OIOS found no evidence that abused @ authority when
removedT from the In fact, acted well within
whe

stated that was

, and has relationships with

authority whenjjil] directedJj to other duties. Further, ID/OIOS found tha

was under no obligation to provide- with reasons fo operational decisions.
Hence, ' refusal to provide an explanation to was not offensive or
arbitrary.

58. ID/OIOS found no evidence that-l -has committed an act of
professional misconduct. Specifically, ID/OIOS found no evidence thafi G was
the source for Rather, it found that the credibility of bothjjjjjj

were so flawed that none of their statements could be

59.  ID/OIOS concludes that all allegations against ||| il are unsubstantiated.

b Regarding NN

60. ID/OIOS found no evidence that provided the [l with
information concernin

61.  Further, ID/OIOS found that the allegation of misbehaviour agambt-
B s properly handled in accordance with th

62.  ID/OIOS concludes that all allegations agams_ unsubstantiated.

9
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c. Regardin S

63. ID/OIOS found no evidence tha provided thejjjilll with
information concerning 1

64.  However, ID/OIOS concludes thij I io!atcd Staff Regulation 1.2 (m)
and (n) by engaging in outsidej NN . i c!uding 2
without the consent or knowledge of [ . 1 addition, | R is cmployed by
I - osition by reason of whichilf and il practice

may benefit.

d. General Findings

65. ID/OIOS was unable to establish who, if anyone, provided information to the
in this case. However, given the circumstances, a strong inference can be drawn
that the information came from withinjjj |l

66.  Finally, ID/OIOS notes that during the course of this investigation there were
significant levels of intimidation and coercion by the different office factions within B
I Acents on behalf of the subjects engaged in behaviour that was less than
acceptable in the circumstances. However, it was evident that also
engaged in similar tactics in the formulation and maintenance of complaint. As this
behaviour was limited to office politics and personality differences, 1D/OIOS makes no
findings against individuals in this regard.

RECOMMENDATIONS

67. In view of the preceding findings ID/OIOS makes the following
recommendations:

Recommendation 1: It is recommended that th
advise [ GGG of the outcome of this investigation.

Recommendation 2: It is recommended that the advise_of

the outcome of this investigation.

Recommendation 3: Tt is recommended that the [} take appropriate action against

P

10
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