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) Introduction

On

T .
complained to the Investigations Division
of the Office of Internal Oversight Services (OI0OS) as follows:

for - based in

colluded with some residents contracted to perform OTk
for the to kick-back a

ercentage of their salaries to and one local knowing that these
e =

b had an ownership interest in a company, ‘—
. which ]isisi as a client; and

c) considered .eassigmncm to a - position in
as retaliation for bringing above allegations to the aifention of

United Nations authorities.

2 had been for about
beforc@ilbecame a staff member with Both with and
with was engaged in assignments in which facilitated
projects.
11 Investigative details

) “No-show" ( D
3. The OIOS notes that the allegation concerning “no-show”
by was brought to the attention of the Offic

of the
of the allegation, the
matter that did nol warrant investigation, and that the matier be closed regardless of
“potentially sufficient material to suppori the allegation”™

4, The OIOS obtained contact information of nine alleged “no—show”_

one of the alleged “no-show™ .had
until and regularly submitted reports to
enied receiving salaries for services not




- for.epons. denied that.had to pass on part of.salary lo
anybody, incl uding-

@ o vished to remain anonymous, admitted o the
OIOS that lhad to pay a percentage of il salary to a local also
stated tha{giwas aware that some received payment for no services
rendered, but could not provide any names. ad no knowledge that was
involved in this scheme.”

5. A former

6. Representatives of contacted by the OIOS, stated that they had no
information that consultants contracted by for work at were not
performing their duties.®

7 The OIOS interviewed - in connection with the above allegations,
however, upon evaluating his statement, coupled with the other information obtained, it
concluded that there was no evidence to substantiate the allegation of “no-show™

or that while a staff member with received kickbacks
from

B) Qutside Activity

8. The OIOS established that as of date of the present report, was up until
N D T o

as shown below:

[
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[ |
BUSINESS: consuliant's office




of the registered
ago, before employment with
for work on an

In addition was approved as a
stated that was not aware of Staff Regulation 1.2(m), which prohibits staff
members from active association with, or a financial interest in, any profit-making,
business or other concemn which would allow the staff member to benefit from the
association or financial interest by reason of his position with the United Nations."?

10. _ The OIOS found that violated Staff Regulation 1.2(m) in that{f}is the
[ .

C) Retaliation
11.  The receives complaints of retaliation and conducts preliminary

reviews of these complaints.’® 1f credible evidence of retaliation or threat of retaliation is
found, thedefers the matter to the O10S for investigation.

12.  The OIOS noted that followed this procedure and filed a

complaint with the Upon examining this complaint, the

hfound no “credible link between the disclosure of wrongdoing and alleged
L : 5

retaliation”, and therefore did not refer the case to the 010S.!

Upon its review of the
same complaint, the OIOS concurred with the conclusion of thc_

13. The OIOS concludes that despite indications of possible mismanagement
concerning the ontracts, no evidence could be found that
was involved in selecting whilc.was in the employment o
eceived kick-backs from as alleged by

III. Conclusion

14, The OIOS concludes that - 1s 1n breach of Staff Regulation 1.2(m) in

tn




that (is actively associated with the management of _ a company that he
and owns, as admitted by.during.men-‘iew with the OIOS.

15.  The OIOS found no evidence of retaliation against _

Iv. Recommendation

16. In view of its findings, the OIOS recommends that take appropriate

aclion concernin -imerest, while a . staff member, in
ID Rec. No. IV06/555/01)
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