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THROUGH:
S/C DE:

FROM:

B Allegation of impropriety on the part of in terminatin
OBIJET: contract and OIOS review of actions taken by

investigating allegations agains

1. On I (1 Office of Internal Oversight Services (O10S) received a

complaint of alleged misconduct by |||  lGIGcGEzEGEGE - B

¥ "The
complaint also related to an allegation of inappropriate conduct by || GcGcIzNIIIE. /-
| RN R T

2 It was alleged that

for
because the latter had refused to

terminated the Individual Contract of

, the former
as allegedly instructed

In addition, the complaint indicated that, on , th §
"ﬁ]cd a [ against . The , signed by

was created to support a complaint of abuse of authority, harassment
and sexual harassment filed by

a local
also alleged that

Furthermore, the|

remarks to some
who had settled infjjjjJij with the assistance of

made discriminatory and
regarding

4. OIOS conducted an investigation into the allegations as received. The findings of the
investigation are detailed below with two recommendations for action by the ||| Gz




A. Allegation of
termination of

impropriety by in_connection with the
contract

The allegation indicated that

contract was terminated by
refused to follow thf: instructions of

verbal instructions to
who attended

activities by using
I connections with and also
worked in interviewed by OIOS,

concerning this allegation, were unaware of any such instruction ever being given t 1
- When interviewed by 0105, NN denicd making such a request o,
OIOS reviewed the personnel files o

and established that their respective contracts ended on - 0OIO0S found no

evidence to indicate that any of those contracts had been renewed after that date.

£ OIOS questioned || :bout [ decision not to renew the contracts of
the | NG [ :csponse, gave several reasons to justify [}

decision. Firstly JjJj indicated that [ realized that the contracts were poorly drafted and that a

memorandum, which indicated that the [l were required to [} for N .
was not appended to the contracts. Secondly, the services of the || | | JNNEEE << no

jonger required aftcr N - 'ov:: ha S .
that date. Concerning the memorandum mentioned by ||| |} dEEEEEE. O10S reviewed the

contracts of al I} N . confirmed that the memorandum had in fact been

omitted.

8. Furthermore, with regard to the professional performance

ommented that on one occasion
m with other , showing ¢
how to _instead of - . OIOS could not confirm this assertion, as the
* that would have bccn involved had left ||| N
9. Finally, || . i» B capacity s the fo
B :ovided OIOS with information indicating having heard that had
collected the || of to prove they had been attending [JJj

I v though they were absent. further commented tha (N H2d

performed poorly as a . OIOS was unable to corroborate both claims.

, wWho at that time

B. Allegations of harassment. sexual harassment, abuse of authority and [

0. 0 after receiving NN ocoins NN

appointed a preliminary investigation panel (the Panel) to address the allegations

raised by the

%)



11. OIOS reviewed the report of the Panel, dated , to ensure that the Panel
had addressed all the issues raised b~ and thh OIOS identified
that the Panel interviewed staff members with relevant information concerning the allegations,
including the complainant, and representatives from the group oiﬁ
Additionally, the Panel gave the opportunity to explain. account of events
raised in the allegations and to present further evidence. While the Panel did not arrive at
conclusive findings in respect of the allegations, the Panel found that the complaint was of a

serious nature, and it presented sufficient prima facie evidence to merit further investigation.

12. 0108 interviewed both ||| | I 2~d

information they had provided to the Panel. The former attested tha
improperly towards-and especially made “unwanted sexual advances” to
were categorically denied b

in order to verify the
behaved
These claims

13. 0108 questioned N concerming actions that were taken following the
issuance of the Panel’s report. ||| | | NN cxp!2ined thatffdiscussed the issues raised in

the report with [ | S JJEEE 2od that I h2d again denied having behaved as
alleged. Nevertheless, | |} JJJEEEII indicated that as per Staff Rule 110.3 (b), [Jjj verbally

reprimanded || 1~ 2ddition, B idicated that the matter was
reflected in ||| ' c:c it was stated that [fjcore values and

managerial competencies were in need of development.

Furthermore, OIOS reviewed

communication, dated between
then with the
, which demonstrated that

in verbally reprimanding

endorsed the measures taken by
and appropriately evaluating

Conclusion

15. OIO0S found no evidence to establish tha
improper or biased reasons as claimed. In fact, ’s reasons as to why[Jjdid not
renew the contract of ||| and those of the othe , are justified by

operational requirements. Furthermore, OIOS did not find any evidence to support the
allegation  that [Nt ﬂon | T

Therefore, OIOS considers that the allegation against is unfounded.

16. In respect of the allegations agains{ i . 0108 found that [N

properly investigated the allegations and, in cooperation with , acted within their
authority by reprimanding . Therefore, OIOS considers this matter closed.

’s contract was terminated for

Recommendations

17. Based on the above information, OIOS recommends the following:

Recommendation 1: It is recommended thatjjjjjiinotify | N (-2t [ is clcared of
any wrongdoing in the termination of [ I IE contzct GG




Recommendation 2: It is recommended that . place a copy of this report in the |||l

18. The favour of a response as to any actions taken or considered on this report would be
greatly appreciated by_ Should you have questions or comments on the

information contained in this memorandum, please contact_

CC:
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